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ABSTRACT 

This annotated bibliography on leadership, compiled 
to help individuals determine where to begin in the massive amount of 
published material on the subject, contains 52 entries dated from 
1980 forward* The selections have been made with a view towards the 
needs of both those interested in the practical aspects of leadership 
and those who may have more esoteric and theoretically oriented 
concerns. References have been organized under five headings: (i) 
"Overviews and Basic Bibliographic Materials"; (2) "Theoretical 
Discussions of Leadership"; (3) "Collections of Readings on 
Leadership"; (4) "Principles of Leadership Practice"; and (5) "Case 
Studies*" (MS) 
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Historically, scholars interested iri the study of group behavior have focused 
more on the topic of leadership than perhaps any other single aspect of 
group life. Because of the massive amount of published material on the 
subject, the individual interested in learning more about leadership may 
experience difficulty determining where to begin. The purpose of this 
bibliogrpaphy is to provide a means by which to begin. While they are fay 
no means exhaustive nor focused exclusively on leadership in the small group 
context, the listings are sufficiently varied to offer one a good general, 
introduction to the factors that influence leadership in group^s. All entries 
date from 1980 forward. In many instances, this limitation has meant the 
exclusion of some classic and otherwise influential works. Such scholarship 
IS well referenced in the materials included, however, and often very well 
summarized. The selections for the bifaliography have been made with a view 
toward the needs of both those interested in the practical aspects of leader- 
ship and those who may have more esoteric and theoretically oriented concerns. 

References included in the bifaliography have been organized under five 
headings: Overviews and Basic Bibliographic Materials . Theoretical Dis- 
cussions of Lea dership . Collections of Readings on Leadership . Principles 
of Leaders hip Practice , and Case Studies . Some entries fit more than one 
category, but each has been assigned to the category in which it appears on 
the basis of its major emphasis. 

Overviews and Basic Bibliographic Materials 

Bass. B. M. (1981). Stogdill's handbook of leadership: Revised and 
expanded edition (2nd ed.). New York: Free Press. 
Comprehensive summary and review of research on leadership done in the 
social sciences. Follows the same general organizational structure of 
Stogdill's original edition, but adds new topic areas. Covers concepts, 
theories, general orientations, relationships to other concepts, leader/ 
follower interactions, gender and leadership, minority status and leader- 
ship, and cultural influences. Reviews applied research on leadership. 

Chemers. H. H. (1984). The social, organizational, and cultural context 
of effective leadership. In B. Kellermann (Ed.). Leadership: Hultidis- 
ciplinary p erspectives (pp. 95-112). Englewood Cliffs. NJ: Prentice-Hall. 
Reviews scholarship emanating from trait, behavioral, and contingency 
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nfm^Mirfh' f .1?°''! '*^<^e""y emerging perspectives such as 
JppToachls ' ^ ' transactional, cognitive, and cross-cultural 

^°SnJ;in; °^ "nf"l«"ed promise: A critical 

examination of the history of research ort small groups in soeech 

JwrjIJS*'""; "a ^^-J' Speech col,unica»on1n thP 

S\StXs?:'°'' ^«^-392) /carbonda.e,IL: Souther n 

on leadership, but summarizes what empirical 
studies have been done on the topic in the field of speech coLunication. 

'^fn'^Jhe^fomatfon^'r-h.^* ^^^^5^' communication 
in tne formation, maintenance, and performance of orouos In C C 

Arnold 4 J. M Bowers (Hds.), The handbook of rhlZ Trli^.M rnL:.:,. 
cation theory (pp. 622-658). Boston: Allyn * Bacon 

°^ research on leadership as an outcome of qrouD 

Jones, S E., Bamlund, D. C., & Haiman, F. S. (1980). The dynamics of 
discussion: Communication in small c^mnpc (gjd ed'). WewTrk! Harp er 

IrieS3e^Jsh'?n^''''5ri2^nn-°j ^'f^'^g/'^" perspectives on and philosophies 
thpnrv E; °u scholarship from communication, organizational 

nfT/.'^A t^^^'^i^ psychology in tracing the origins of various conceptions 
of leadership and some of the research findings to which they haSe lid 

''%^d"e5:)"-Bo^?o^?tSjJ^^^^ ^rm^i^^i^or^Ji^^ 

.leadership. Excellent bibliography of publications prior to 1980. 

'1?;dVj.^l^:^o ria?;i '^'''''^^y °^ "-""p ^^^^^^^^^ 

A broad survey (pp. 315-345) of research on leadership in the small 

?ro"Sblic.°«I:''' ''^P°^''«='«=' '^'^ '•^^^'••^h ?o t e dlte 

or publication appears to support. 

Theoretical Discussions of Leadership 

'mUdai;,^?;^^^^^^^ Personality in the social nroross. 

Concerned with processes, of social influence and interaction as affected 

a^t?onl°o"?'an'J r«:H''"'f understanding 
actions of and reactions to persons in leadership roles. 

Chemers, M. M. (1987). Leadership processes: Intrapersonal, interoersonal 

l7l)!°^S::iJirJj?r?A: 'Sag^e."^"^"'^^ ^"'^^ 
Sorbin?",-*? '"^egrative model of leadership effectiveness that incor- 
Spnn^fc '"fr!P?''5°"«l' interpersonal, and broader societal influences. 
biblioqrSJhy '"""^ -^'^^"9 °^ Substantial 
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' i;uSieI-oLteHv !'l4''p;-^;^ '''''''^ leadership. PresfdentfaT 

fSr^.'^MtrJl!"''^^ political leadership; nevertheless, approaches 
the subject from a general perspective. Accents the personal qualities 
that appear to be requisites for successful leadership. Reflects thl 
trait perspective on leadership. *^ wnecis tne 

^ut: Personality, power, and authority; A view from the 

behavioral sciences. Westport. CN: Greenwood Presl. 
Discusses complex relationships among leadership, power, authority. 

la^aej; Jn^'^.'rJj relationships, Dis?usses Jeade^sM^ 

largely in terms of the exercise of influence. 

''"rclLifiL^Jl^n'Jif theological dimensions of presidential leadership: 
A Classification model. Presidential Studies Qua rterl v. 14. 61-72 

SSeJc" se'orn?J?3'^r>i°t '5^ V"t'"«nce of the'ologicariilues on the 
stances P'^es^'lential leadership and their relationship to ideological 

"?2l5I;cMn^V^ ^-r-'^' ^' Wew approaches to ^ffprtivp 

HUJ >r f!! resourrp. .nH n .^.n^^^^^^ nal performance . - 

"^^^ contingency theory and incorporates 
LaS^rJ--r;*''C'' ""cerning cognitive influences on the perJo^SSce 
tl illtrlh ^ ll^il '•«P°n?es to leadership. Extends mofe broadly 
SeJry ^ organizational level than past work with contingency 

"H^G^aw-Hili/^^^"^* ^""^^^ q*-""" decision m^lrin^ (9nH ) New York: 
?J5?cH-°** ^PP- 189-227) of communicative factors involved in 

their 1mJor?S^"'^ """" ^''^ ^^^^^""^^ establishing 

Fisher. B. A. (1985). Leadership as medium: Treating complexity in aroun 
communication research. Small Group Behavior . 16. 167-196 ^ ^ 

°^ Weick to develop the nation of leadership as 
the management of complexity. Good discussion of the weakness in previous 

SSfbeSaJt!'"'' °' '''''''''''' ^-^-^^^-P « 

*^^i?ri!*''' ''^ The anatomy of power . Boston: Houghton Mifflin 

Views power primarily as a resource that can be utilized in the exerc se* 

tlrl'PrZrV) '?xa^?Lf '''' (P^n^^hment) and compensa- 

lrnLl7 I ^^^'"'"es sources and uses of power in political and 
economic transactions. Contains very useful historical illustrations. 

^'t'?!ns' '^m"n..^.j??f^-n ^''^ °f jeadership: Introductory r.nn.U.... 
ti2ni^ Washington. D. u.: Leadership Studies Program. Independent 

* °f published essays on leadership. Offers 

nf explores types of leadership and leaders, conditions 

of leadership, and factors affecting the exercise of leadership 
Concerned primarily with leadership in the political context. 
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Of 1S'?n oof???„Jr„v'?"5 """■•'^"P in te™s of the values 

Sehav?o? it TAluT. """""'P '""''■d Which their 

7?rk2ii?; CL. ^S^^^ Washi„,to„.„.c.: Ua.,.- 

?sr:r.,Lt?f'?rr:e%?o'^„'c"rrf"?Lir;;?e"?= 

'^Sp'iU^^rTlL^^^^^^ W«hi„,t„„. 0. c: Leadership 

Slif;"ye?'thI"i£,r'H',i" ^""it ".""""'y "-ceived has no 
1,^ ri- •/ ; ® widely held view that it must be filled bv nartim 

Err '«'"^r='"P « the "art of counteractive influence" (dd 147-17?! 

a ™h;Ss°rhS{''c™ti;,-2''r'J beh»i"a ' '• 

^Sna'';nH' "2?" • »f counteractive influence in decision- 

makino and problem-solving groups. In R. S. Cathcart S L A? Sa^va? 

29rri!|;?o'jrr:rJSi?cii:":Sd'^^^^^^^^^^ 
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Livingston, C. D. (1986). An inquiry into presidential leadership 
propensity. Presidential St^Jies Quarterly , 14, 53-60. 
Criticizes previous research on presidential leadership for focus on 
personal characteristics. Examines the environment of the office of 
president as a factor influencing the occupants' performance. Stronq 
situational perspective. 

McGrath, J. E. (1984). Groups: Interaction and performance . Englewood 

Cliffs, NJ: Prentice-HaVL ^ 

Examines leadership within the framework of groups' role structures. 
Considers situational influences on role differentiation and oer- 
formance (pp. 246-262) 

Schweitzer, A. (1984). The age of charisma . Chicago: Nelson-Hall. 
Excellent discussion of the nature of charisma, theories accounting 
for It, and the social contexts in which it has consequences for the 
behavior of individuals in leader/follower relationships. 

Thompson, K. W. (1984). The dilemmas and antimonies of leadership. 
Presidential Studies Quarterly . 14, 35-42. 

Discusses the complexity of leadership, contradictions, limitations, 
attributes, tools, and constraints. Concentrates on leadership in 
political contexts. 

Collections of Readings on Leadership 

Cathcart, R $., & Samovar, L. A. (Eds.). (1984). Small group communicati on: 

g/eatier (4th ed.). Dubuque, lA: William C. BrowfT ~ 

Eight essays dealing with theories and practices of leadership. Selec- 
tion reflects strong influence of the contingency perspective (pp. 367-445). 

Cathcart, R $., & Samovar, !. A. (Eds.). (1988). Small group communication: 
^ reader (5th ed.). Seven essays on theories and practices of leadership, 
four of which are new to this edition (pp. 459-555). 

Ferguson, S., & Ferguson, S. D. (Eds.). (1980). Readings in org anizational 

communication . Rochelle Park, NJ: Hayden. 

Five essays on leadership. Focuses on theoretical issues concerning the 
nature of leadership and factors affecting its exercise (pp. 151-216). 

Heller, T., Van Til, J., & Zurcher, L. A. (Eds.). (1986). Leaders and 
followers: Challenges for the future . Greenwich, CN: JAI Press. 
Includes 17 original essays by social scientists dealing with the 
nature of leadership, leader/follower dynamics, approaches to leadership 
practice, and environmental influences on leadership. Concludes with 
listing of propositions research and theory appear to support. 

Hoxie, R. G. (Ed.). (1984K The presidency and national security pol icy. 

New York: Center for the Study of the Presidency. 

Contains 20 original essays dealing with various aspects of the leadership 
role of the president in national secutiry policy matters. Interesting 
analyses of leadership at the presidential level. 

Kellerman, B. (Ed.). (1984). Leadership; Multidiscipli narv perspectives. 
Englewood Cliffs, NJ: Prentice-Hall. — 
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of essays. I*'^'''"""*- '^'1 bibliographic materials at the end 

"°S^; ^B™fJ?rc°S: Vi.iL^"'- Co-te^porar, Iss,,.. 

iSbllshld m?r'"S|f,''iJ?S'^ ""f r'"^'' °'" ""-"sements) of previously 
bl^teSa^^S^^^^^^ 

cross section of sJS^t^Jf an°3 Je'?stl\'„%o???fjL^TteISS' ' 
Principles of Leadership Prari-irp 

£t- «':^SeTZ;!'t„1i» - satis.^ 

SJ1r":??L!s^^5?s-1tc^'^LrJ^? r=^^^^ 

(pp. 244-265).' !;e%?«tl°r?^„«:'^I?'p|™Je'ct'v"e?'"''"'"''''"'' ""'"'^ 
°"A:"Jinia^c'"S "^''ti.e ,r.„p d.sc.ion (5th ed.). D„bo,„e. 
^?s5jlf'cSaJ&Hs«c?'oriIa3e:;' Considers 

rr5Jo%r£"1iS^^^^^^ 

a sluufi iiiemDers. uixth edition scheduled for release in 1989) 
^X"ussions* *a1!125L,^ !!• ^^986) Conriuni ca tion in ^.^..p 

""lidi^sJiirSi. '"■""lip- Presidential 

'"^>iiii^:;VihJlii'''^"''°''^ '"-'""'p- vita. 
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Speech by President and Chief Executive Officer of Honeywell Incorpo- 
rated delivered to the Omicron Delta Kappa 75th anniversary national 
convention in Lexington, Kentucky. Discusses leadership from the 
perspective of an individual in a top-level corporate position, the 
type of preparation most useful for assuming leadership roles of this 
kind, and the issues to which leadership in the future is likely to be 
addressed. 

Wood, J. T., Phillips, G. M., & Pedersen, D. J. (1986). Group discuss ion; 
A practical guide to par ticipation and leadership (2nd ed.). New York: 
Harper & Row^^ 

One chapter (pp. 78-99) specifically devoted to leadership theory and 
practices, but with references to the strategic aspects of leadership 
made throughout the entire book. Relates the leadership role to require- 
ments imposed by the Standard Agenda. 

Case Studies 

Benze, J. G., Jr. (1985). Presidential manaaement: The view from the 
bureaucracy. Presidential Studies Quarterly . 15, 768-781. 
Study of career bureaucrats' assessments of presidential management 
during the final year of the Carter Administration. Reveals factors in 
management contributing to satisfaction and dissatisfaction of those 
most directly affected by presidential leadership. 

Davies, J. C. (1987). Lincoln: The saint and the man. Presidential 

Studies Quarterly . 17, 71-94. 

An effort to examine factors— personal and environmental— affecting Presi- 
dent Lincoln s approach to crisis management in what was a developing 
nation s most serious crisis, the Civil War. Discusses implications for 
ma crises faced by developing nations in the late twentieth century. 

Hersh, S. M. (1983). The price of power: Kissinger in the Nixon White 

House . New York: Summit Books. 

An examination of leadership style and its consequences for foreign 
policy during the period that Henry Kissinger served as National Security 
Adviser and Secretary of State in the Nixon Administration. An unflattering 
account of both the .autocratic style of leadership and the man. 

Isaacson, W., & Thomas, E. (1986). The wise men: Six friends and the 
world they made . New York: Simon and Schuster. 
A study of the public careers of Robert Lovett, John McCloy, Averell 
Harriman, Charles Bohlen, George Kennan, and Dean Acheson, all of whom 
functioned in a variety of leadership capacities throughout much of the 
1930s and post World War II era. Good insights into the personal 
characteristics and qualities contributing to their collective impact 
on American foreign policy. 

Peters, T. J., & Waterman, R. H. , Jr. (1982). In search of excellence: 
Lessons from America's best-run companies . New York: Harper & Row. 
An interesting effort to relate the effectiveness of successful 
corporations in the United States to managerial style. Singles out 
several corporations for special attention.. Explains effectiveness in 
terms of existing theoretical and research evidence. 
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attitudes and behavior or other Justices to the stjle of the Chie? 

tea5s°;ha!lL"mi;i?''V%'* «°9^«velt. 'Sukarno. Mussolini, and Castro. 
i^nSroe r leadership as a complex interaction of several 

Ja"f!rsMii:"''"''"^ ''''''^ ''^''^ prSwelsHnTJonKnuni- 



July 1988 



